Believe you can and

you're half way there.

— Theodore Roosevelt o

P2: Supporting each
other.

P3: From your
president

P3: Week of action
roundup

P4: From your
business agent

P4: The Student
Council at
Seward
Montessori

P5: Loaves and Fishes

P5: MFT shows
appreciation

P5: Nomination
Chair needed

P8: Meet the
Futureboys

P8: 2015 AFT TEACH
conference

P9: Legislative
update

P10: Why wear Union
BLUE

P11: Calendar of
Events

P12:We need your
feedback

« Minneapolis Federation of Teachgrs & ESP, Local 59




Page 2 4;:- -’-
h—-_F e

Septeml@.SI
ol e

Supporting each other to strengthen
our schools and our profession

By Lynn Nordgren
Teachersand Related ServicesPro-

fessionalshavesomeof themost chal - zee,é 5””‘5 ﬂﬂ ce
lenging (andrewarding) jobsin )

Zo the sundteine
and you cannol
gee a sthadoor.

— Helenw Reller

America Becauseof thesechal-
lenges, weget sobusy justtrying
tomakeitthroughtheday that we
sometimesforget to support onean-
other or stopto havealittlefun—even
inthesmallest of ways. New research
isreinforcingtheimportanceof aposi-
tiveand supportiveculturefor both
studentsand staff (youknewthisal-  ¢ressiscreated

ready butitisalwaysgoodtohave  andcanimpairlong-termmemory and
someresearchtoback usup). There  deeplearning. Promotingpositive
isevenanew branchof psychology  emotionsandpositiveexperiences
called PositivePsychology —thestudy  helpscertaintransmittersand chemi-
of happiness. Okay, | canhearthe  cglsinthebraincometolifeandthat
pessimistsouttheregagging. Tryto  contributestolearning. (Google: John
Hopkins: TheBrainTargeted Teach-
mists.... ingModel). Justhavingafewlaughs,
hearingacompliment, orintegrating
BrainstudiesfromtheJohnHopkins  art, music, dance, drama, andgames
School of Educationshowthatwhen  canhelpbraintransmitterswork bet-
informationcomesintothebrainit ter. Itisgood for all of us—not just
must first beprocessedintheemo- students. Being positiveevenim-

keepreadinga ongwiththeopti-

tional center beforebeingprocessedin  provesour overall health!
thecognitive(thinking) center. If we

short-circuitthispathway, chronic Thereisnothingthat canlightenthe
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loadandimproveculturelikebig
dosesof trust, respect, fun, and good
will mixedinwiththesharingof cre-
ativeideasandthesolving of prob-
lemstogether. Y es, ittakestimeto
makethishappen but simplesup-
portivegesturesor positivecom-
mentsto colleagues(and students)
canstarttheball rollingandbecome
habitformingif kept up. Onmy 65
sitetour last school year, itwasclear
therewasagreat deal of stressin
many MPSsites. Eliminatingadult
bullyingisonestrategy that needs
moreattentioninorder totakedown
thestress. For thechangeincultureto
really work, ittakeseach of usto
makeit happen. What canyou do at
your sitetomakeitamorepositive
placetowork andlearn?

MFT,aongwithall of you, will help
work ontheproblemstofindthebest
solutions. Meanwhile,itiscritical to
not | et these problemsget under our
skinandunravel our nerves. By
workingtogether, beingpro-active,
andstayingpositive, our physical and
mental healthwill remainstrong and
our cultureproductive.

Thanksfor all youdoday inand day
out—youtruly AREamazing! B



There is something very energizing about
the first days of school. The promise of a
new beginning and the hopes that it will be
agreat year for all isenticing. Whether it
isthewide-eyed kindergartner finding their
way to the beginning of atwelve year jour-
ney, or asixth grader figuring out then
world order of middle school, or an
anxious-to-get-on-with-it 12" grader
knowing thisisthe last year be-
forethey are on their own ...
and every other grade
our students experi-
ence, thereisafresh-
nessintheair. In
this new beginning
andin theend, it
really becomes
about helping our
students find self-
determinationfor aspir-
ing to learn and building
good relationships along
theway that will lead themto
self-actualizationinlife. That's
not the stuff measured on tests but
what really countsin developing a suc-
cessful life.

So, how do we keep thisenergy alive dur-
ing the school year? Teachers and Related
Services Professionals know when we push
up our sleeves and giveit al we've got;
when we truly see who a student is and
wherethey are coming from both inside and
out (not always easy but it’ s there); when
we are about doing what’ s needed for stu-
dents not just what’s on a pacing sched-
ule; when we build strong relationships
with the parents—who arekey in al of this
—we know amazing things happen. When
our leaders become our partnerswho listen
and support

rather than

Herewe go ...

By Lynn Nordgren

command and control; when the education
professionals get to fly and can build red
energy around learning and supporting stu-
dents; when leaders are truly collaborative
in meaningful ways, acollective synergy
materializes and student learning thrives.

. When families participate by being support-

ive both in and out of school around the
importance of learning and when they
see themselves as partnersin

Week of Action Roundup

Hereareafew highlightsfrom the recent MFT “Week of Action” from May 4-9:
Dowling issued invitations to staff each day to participate in events, and held fundraising
drives. On Wednesday, a union meeting / staff party was held which was well attended.
Thetopic of conversation was “why my union isimportant to me”. The event was
jointly heldwiththe Social Committee.
Transition Plus held a union meeting with updates and teacher feedback. We'retold the
breakfast was good, too!
Anwatin held a union meeting, which gave a great morale boost for the end of the year,
talking about rights and responsibilities, and trying to get on the same page with new
administration on site.
Jenny Lind held afundraiser for MFT’ s“Beds, Blanketsand Books” campaign.
Roosevelt held a union meeting at the school, providing bagels to the staff to
thank them for their support of teachers. Engineersand clerical staff
were especially appreciative of the acknowledgement given to

them by teachers.

education
of their child, we
know students can be more successful in dl
areas of their lives. And, when students
see themselves as an integral part of the
learning processthat it is aso their respon-
sihility, the whole equation comes together.
Sound unrealistic? Not really. It'sjust
common sense. It isabout each and every
one of us creating and sustaining the atti-
tudethat we all matter, every voiceisim-
portant, we are all apart of the solution,
and we each have aresponsihility to work
together to make great things happen. Itis

HAim for the moon. T you
£ wdss, youw may kit a otar.

— W. Clement Stone

Thanksfor all you dotokeep
our union strong!

about trusting and believing and making
effortsto bring it to life. We cannot wait
for each other to get started —we must all
start together.

With al the bashing and blaming that
has gone on over the past decade, it is
time to adopt a new energy in our district
and inour city. Instead of only talking
about the pipelineto prison, let’stalk
about apipelineto prosperity. Let's start
sharing our achievements and
celebrating our suc-
cesses. Let'she
proud of our
amazing
schools —
schools
that wel-
comeand
serveall
students
no matter
how they
arriveor
what they
need. Suc-
cess begets
success <o let's
lift our dialogue
and attitudes across the
district in every school and every
office so we see each other as valuable
assets to the work of educating students
and building the future of our society.

To get started, the MFT is going to work
diligently with District leadersto try and
move our collectivework inamore posi-
tivedirection. MFT will also sharethe
successes of students, staff, and schools
so let us know about them and we will
broadcast them across the city. Itistime
to show the wonderful things taking place
in MPS aswe build that pipelineto pros-
perity. It'stimeto changethe culturein
MPS and who better to do that than all of
us together. Wishing you an exciting year
full of promise. ®




Sick leave pool:

A valuable benefit

By Bonita Jones

Think for moment about what would hap-
pen if you got ill or seriously injured and
couldn’t work for one month? For two
months? Do you have enough sick daysto
cover alengthy absence?

The Sick Leave Pool is avaluable benefit
negotiated by MFT. The purpose of the
Sick Leave Pool isto provide additional
sick leave daysto teachers suffering from a
catastrophic accident or illness. It'sde-
signed to be afinancial bridge between a
teacher’ s sick daysand Long Term Disabil-

Since the benefit is meant to coordinate
with LTD, tenured teachers can access up
to 85 daysfor aphysical injury or illness
for one occurrence, and atotal of 185 days
inacareer. The benefit for mental health,
not requiring hospitalization, islimited to
60 days for one occurrence and 93 days
during acareer. And during the probation-
ary period, the benefit islimited to 30 days
total regardless of whether the absenceis
due to physical or mental health reasons.

Although this has been alongstanding ben-

efit, every year MFT receives callsfrom
teachers who never signed up for the pool
and must depend on Sick Leave Donations
from individual teachers. While the the do-
nation program offers the same financial
benefit, these teachers must rely on their
colleagues’ generosity and ability to donate
days specifically to them, and often they
don’t get the number of daysthey need.

The Sick Leave Pool isvauable and an
important benefit. 1t not only provides you
Sick leave pool - cont. on p. 5

ity (LTD). LTD coverage
doesn’t begin until ateacher has
been absent for 90 consecutive
duty days. Asaresult, anyone
who doesn’t have 90 banked sick
days, should strongly consider
becoming a member of the pool.

New teachers can join the pool
within 30 calendar days of their
hire date, and each year return-
ing teachers can join within the B B~
first 30 calendar days of the
school year. If youjoin, you'll ld X
donate a day or more and then be d
eligible to use, if needed. Upon
joining, you'll be required to do-
nate the number of daysthat you
would have donated had you been
amember of the Sick Leave Pool
from thetime you werefirst eligible/
hired. However, don't let this cause
you to hesitate because thereisn't a
draw each year. Inthe past 10 years,
pool members have only donated 7 days,

and in the past 20 years there have only been

12 draws.

After exhausting your sick days, pool benefits pay

80% of your salary. Being on paid status also ensures
you maintain active rates for health insurance. Asamember
of the pool, you can concentrate more on getting well and less
on the financia burdens that an unpaid medical leave would create.

The Student Council at Seward Montessori School display acheck for $3,038 for The Leukemia
and Lymphoma Society’ s “Pennies for Patients” program. The students raised the money during
MFT’s Week of Action May 4-8.

Thestudent’ s/school’ sgoal wasto raise $1,000, but they tripled that goal by raising over $3,000!
Congratulationsto Sue Backus's studentsfor being the classto raise the most money and winning
a p| zzaparty for raisi ng $267'

PENNIES FOR
. LWPHQW\ PATIENTS

pg,qi_._rw _'

well done!

Thank you to al the students
for ajob very

SHARK'

Have
astory or
ideafor the
Educator?
Have questions you
need answered?
We' d like to hear from
you. Send an email to:
subac001@live.com

e
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PRl ECucation and Loaves

contributions provide

! : .
ekl ANC FISheES

it the most. The MPS Department of Special Educationat  department could develop an on-going
: the Davis Center has been connecting with partnership.
e f,' nd out whiether their neighbors outside of the classroom for
you'realready amem- thelast couple of years. Staff membersfrom This site serves, on average, 200 people a night,

ber of the pool, or
you'reinterested in
joining, contact the
Lynsey Sahli, Benefits
Anayst at 668-0512 or
Lynsey.Sahli@mpls.
k12.mn.us.

the department have been volunteering their many of them children, with most of these at-
time and money at Loaves and Fishes, alocal ~ tending Minneapolis Public Schools. We know
non-profit. The mission of Loaves and Fishes  that having astrong relationship with an adult at
issimple: school isakey factor in students attending and
being successful. The Department of Special
“To provide nutritious meals to people who Education brought that same idea to the decision
are hungry across Minnesota in an atmo- to be part of Loaves and Fishes - build relation-
sphere of hospitality at site locations where  ships, one at time, with our students and families.

If you have questions the need is greatest and to develop joint

or are still unsure what

: : , ventures/partnerships with like-minded Itisvital to point out that Loaves and Fishesisa
this benefit gntaj Is, organizations assisting guests with addi- community meal - opento al. It isnot about
conta_lct Bomta Jones tional basic needs key to becoming self- “us’ helping “them” so much as people getting to
or Mike Leiter at sufficient.” know each other in the community in which they

612-529-9621 for

g : live and/or work. It’s a pretty simple concept -
moreinformation. pretty ssmp ep

There are 22 Loaves and Fishes dining sitesin and also agreat reminder that our students come
the metro area, fivein Minneapolis, with one of to school with rich and challenging backgrounds

The deadline to apply

i : them being at the River of - just like we do. Sitting down and having a meal
to the sick Iea}?q/e pool is LifeChurch. Mealsare together with students and familiesisn’t going to
September 25°. | served fivenightsaweek at solve all the issues we tackle each day at school,

River of Lifeanditslocation,  but it isastep toward working together. Come
just across from the Davis Cen-  and join us on any month with afifth Wednesday
ter parkinglot, madeit alogi- - you might learn something new about one of

cal placewithwhichthe your students, or even about yourself. ®

“TEACHERS
in America make
moving forward

possible.”
— Rep. Keith Ellison

MFT shows appreciation
for its members

Every year for the past six years, the MFT has held some great parties to thank
and celebrate its membersfor all the hard work they do for students. The
parties are fun, relaxing and include yummy food, live music, wonderful party-
goers and amazing prizes. The past two years have been held on the beautiful
river setting of the Nicollet Island Pavilion — across from downtown
Minneapolis. During the last event, we played arousing game of “Let’s
Make aDeal” and gave away over 30 great door prizes—flat screen
TVs, Kindles, ahammock, a party size popcorn maker, generous gift
cardsand more!  One game show participant said, “It’slike going to a
wedding but you don’t have to bring a gift or

worry about what to wear!” MFT planson

continuing the get-togethers so watch for flyers

and emails about future fun coming your way

and enjoy the photos on the next pages.
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Meet the Futureboys

There’ s no better feeling than your dreams
coming true and that is exactly what
happened for a group of middle school
students at Hmong International Academy.
The after school group calling themselves
The Futureboys spent the school year
blending academicswith inspiration
through servicelearning, performing arts
and college/career preparation. Students
developed business skills through a teen
business curriculum paid for by a grant
through the MPS Equity and Diversity
department. They had the opportunity to go
on acollege tour in partnership with the Get
Ready Program. In addition to academic
learning, students went to the Hollywood
Dance studio to practice a choreographed
dance routine. The project wrapped up with
anoriginal songtitled “Dreamin’ Big” and a
music video to go aong with it showcasing
the inspired learning students took part in.

Minneapolis Public schools middle school
teacher Michael Bratsch engaged students
in learning by giving them choices and
creating new opportunitiesfor learning.
This strategy allowed students interests to
guide the way. “ Students are learning
without even realizing how much they are
learning, and it is going to impact them for a
lifetime” hesaid.

On May 14" they hosted acommunlty
celebration at Hmong
International

in which over 250 students attended.
Parents, district leaders, and members of
the community all showed up to this event
making it aspecial day for The Futureboys
as they showcased the learning that took
place.

“The Futureboysis a program that is
getting remarkable results and positively
impacting student’s success in school,”
says Bratsch. He hopes to bring this
program to more school sites, asthe
requests for this programing arein high
demand.

The missionisto provide learning
opportunities for students by combining
interest-based learning, performing arts,
servicelearning, grade level academics,
and college and career readiness
experiences.

Tion Brooks made this comment to
summarize his experience asaFutureboy:
“Before | was a Futureboy, | used to get
into trouble. | used to get suspended, get
into fights, and cause trouble. Since | have
joined the Futureboys, my attitude, my
misbehaving and getting into trouble alot
has stopped. Now look at us, we are the
voice of our generation. | can speak for the
other Futureboyswhen | say we'reall in
this together to change the
worldfor the
better.” W

2015 AFT
TEACH
conference

By Susan McNaughton

Each time | have attended the
American Federation of Teachers
TEACH Conference in Washington,
D.C., two ideas have struck me.

The first is the unity of vision from
the AFT and Education MN, to our
local, MFT 59. The second isthe
shared experiences of educators
worldwide in the face of
privatization, high stakes testing,
and increasing childhood poverty. It
was rewarding to have the opportu-
nity to attend this conference with
13 other MFT teachers and ESPs.

| connected to the theme, Reclaim-
ing the Promise: Your Voice Mat-
ters, when | heard educators from
many states and countries present
the issues they are facing or the suc-
cesses they have had. Theissues
weren’t anything new, really. It just
reminded me that we are in this to-
gether; facing the same challenges.
Any moment, when we raise our
voice, it speaksfor othersin the
same boat.

| came home with some books to

read: ThisisNot a Test and Our

Kids: The American Dreamin Cri-

sis. Below are some resources to

use and share.

1. EL resources from the DOJ and
DOE are available at
www2.ed.gov/about/offices/list/
ocr/éllresources.html

2. Free EL materials at
www.ColorinColorado.org

TEACH conference - cont. on p. 9




TEACH
conference

= fromp. 8

3. State-wide poverty
maps by county are
available at
www.aft.org/
growth-child-pov-
erty-mapped-
county-50-states

4. Accessto free or
low-cost books by
registering at
www.firstbook.org.

5. Take the Quality
of Work-Life
Survey for your
first time at
wawsneymonkeyaom
r/QWLTEACH

Finally, if you wish
you had been there,
visit www.aft.org/
education/aft-teach-
2015 for video clips
of the highlights.
Since the conference
is held every two
years in Washington,
DC, you could attend
in person in 2017.
Weatch for nomina-
tion forms for those
who wish to receive
funding to attend.
Elections for those
paid spots are held at
an MFT membership
meeting. Anyone,
however, can attend
the conference even
if not funded by the
MFT or Education
MN. Itiswell worth
the time and effort.

[ |

Leqgislative Update

Sepmber 2015
s

Why we need you even more

Happy Fall, Educators! Wehopeyouall
havehadinteresting, funandrestorativesum-
mers. To our new educators: Welcometo
MFT! Toour returning educators. Welcome
back!

MFT will beconcentratingmorethanever
ongrowingour collectivepower
throughorganizinginthe
2015-2016 school
year. A new Supreme
Court (SCOTUS)
casecalledFriederichs
vs.CdiforniaTeachers
Associationcould
makeitextremely diffi-
cultforustoorganize
inthefuture. If
Friederichspasses, it
wouldbeimpossible
for MFT andall other
public-sector unionsto
collectwhatare
knownas*“fair-share’” duesfromindividuals
whodonot signuptobefull sharemembers.
Fair shareduescompensate M FT for repre-
senting ALL M PSteachersduring contract
negotiationsandgrievanceprocedures.

NONE of thefair shareduesmoney goesto-
wardspolitical advocacy or campaign contri-
butions; that money comesfromvoluntary
Committeeon Political Action(COPE) con-
tributions. Giventhecurrent makeup of the
SupremeCourt, itishighly likely that
SCOTUSwill ruleagainst CTAandMFT in
theprocess. Thiscouldmake*“Rightto
Work™ anational policy. RighttoWork laws

Check your pay-
check to see if you
are a full share member
or a fair share (you pay only
partial dues and are not
considered a member). If
after MFT 59 on your pay-
check it says "FS”, you are
fairshare. If it says,
“"MBR", you are a full share
member with full union

sofar haveonly beenpassedinindividual
states, most notably Wisconsinby Governor
Scott Walker. Wisconsinteacherslosttheir
collectivevoiceintheir union,andasaresult
havelost millionsof dollarsineducationfund-
ing(over $12millioninMilwaukeea one)
whichhasledtolesssupport staff tohelp
studentswithsocia andemotional needs,
larger classsizes,anda
sharpdecreasein
teacher pay- wages
havedropped 10%for
teachersinWisconsin
underasimilar policy.

Thisiswhy your
membershipinMFTis
moreimportantthan
ever. We need to pro-
tectand strengthenour
collectivepowerto
withstandthisruling.
MFT iscountingon
youto stand up asaunionteacher or rel ated
serviceprofessional totell your colleagues,
friends, andfamily thevalueof belongingtoa
union. Our goal istohaveeachsiteinMPS
at 100% union membership by theend of the
year! Weneed'Y OU to becomeafull-share
member of MFT if youarenot already and
contributeto COPE tofund policiesand can-
didatesthat will strengthenteachingand
learningineachof your classrooms. Wehave
just over ayear toorganizebeforethe
Friederichscasecouldbecomearedlity.
Standwithus! &

Not currently a full-share member?
Go to mfts9.org, click on “ Become a Member!”
and fill out theform!
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Why Wear
Union BLUE on
Wednesdays?

Every Wednesday, MFT members should wear union blue (royal blue) to show the following:

* build trust and collaboration; increase collabora-
tion

* improve the culture and climate throughout the
district

* and, more...

6. We want to be recognized. Union blue becomes
an easy way to identify Minneapolis Federation of
Teachers members (aswell as, our affiliates — Edu-

4. We have solutions aswell as cation MN (state union) and the national organiza-

ideas for innovation to continuously tions — the American Federation of Teachers (AFT)
improve education and student outcomes. and the National Education A ssociation).

5. We support the efforts of MFT leadership — 7. We stand together even if we are not alwaysin

if we seeyou in blue, we know you are be- agreement; we stand with each other for the good
hind the efforts to: of thewhole. It isagreat feeling when everyone
* reduce class sizes, student loads, and wears blue - asense of prideis created that in

1. Webelievein solidarity and unity because
together, we can make a difference!

2. Wewill always stand up for what's
best for students and our profession.

3. We have strong and important
voices that need to be heard on the
issues facing the school system,
students, families, and the city.

casel oads turn builds synergy.
* streamline the workload for effective- A shirt, sweater, tie, scarf, jacket - anything blue
ness works. You can also find MFT Gear Wear at

* support students and their needs

* improve the quality of our school system
overall

* stop the over-testing of students

mft59.org

Let’swear blue on Wednesdays!
Send a photo of MFT members
wearing blue —whether a few of

you do or the whole staff —
take a snapshot and email to

“% cannol bauve subac001@live.com

We will put the picture

a posctive life and on our mft59.org website!
a wegalive wind. ” .

— Joyce Meyer




September 2015
B

Calendar of Events

MFT is committed to keeping you informed and up-to-date on current issues. If you want to know more about
MFT and current events, visit our website at mft59.org

In an effort to keep you informed about current issues as well as your personal well-being,
we have created a basic list of events happening in or around Minneapolis this Fall to encourage you in take
time for yourself and/or your family to relax outside of work. It isanecessary, healthy human function to enjoy
life outside of work with your friends, family and co-workers. Too often, we get caught up in the craziness of
our jobs and forget to take a break and just enjoy life. Please take the time to look at the calendar of events
below and find time to relax and enjoy life during this busy time of year.
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We-need-your-feedback!

It's been an eventful year here at the MFT. We' vere-
started the Educator, which is dedicated to keeping
you informed about issues surrounding the Minneapo-
lis Public Schools and the work you do so well on be-
half of our students.

Asyou prepare to begin another school year, we'd like

you to take afew momentsto let us know how we're
doing.

? you like success stories; do you

prefer articles on the workings of

MPS, or acombination of both? Do you want to know
more about the |legislative side of things, or isactivism
more your thing? Take a moment to let us know.

dc What articleswould you
liketo seethisyear? What
items matter to you? Do

We'd also like to know if you have the time to write
for us. Would you like the opportunity to help tell
your stories to your fellow professionals? In short, we
want to know what mattersto you. We want to create
ateam of writing teachers who can carry a message

either to the public at large, or to your co-workers,
about the important work you all do.

Thisisyour publication. To make it as successful as pos-
sible, we need to hear from you. Please contact Sue
Backus, MFT First Vice President at
subac001@live.com with your comments and sugges-
tions. W

FOLLOW THE MFT ONLINE!

Twitter - @VIFT59 n
Facebook -MFT59

WWW.TWITTER.COM/ACCESSPRESS

Find us on:

facebook.

WWW.FACEBOOK.COM/ACCESSPRESS

Website: wwww.mft59.org

Follow us! Retweet, repost us and help spread the
word about the great work of Minneapolis teachers!






