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Time to get off the merry-go-round

By Lynn Nordgren, MFT President

like change. I es-
pecially like when
change brings about
good things that posi-
tively impact our lives
and the lives of others
and when the need for
change brings people to-
gether in a shared cause.
We can all point to
changes that have made
the world better — and
our own lives better, too.
Change is at the core of
our existence and essen-
tial for moving life for-
ward.

Yet, there can be a
downside to change. The
wrong kind of change, too
much of it all at the same
time, unsupported
change, or change that
isn’t monitored or fol-
lowed up to measure ef-
fectiveness, is frustrating.
When we continuously
chase change out of panic,
fear, lack of understand-
ing or misuse of data,
change ceases to be good.

An audit of the Minne-
apolis Public Schools
done five years ago
showed MPS has had a
very highrate of non-stop
change for many years.
The average rate of
change for urban school
districts (or “churn”, as
the report called it) is be-
tween one and three per-
cent each year. “Churn”
equals changes in leader-

ship,employees, students,
programs, boundaries,
policies, buildings, re-
sources, support, and so
on. In MPS, the “churn”
rate has been between 16
and 30 percent in any
given year. It’s no won-
der we feel overwhelmed
and unable to get our feet
underneath us.

It’s time to get off this
merry-go-round. Suc-
cessful change takes,
among other things, a co-
herent vision and a thor-
ough plan for implemen-
tation; intentional focus;
widespread collaboration
and support; transparent
communication; prepara-
tion and practice time; ad-
equate resources; and
flexibility to make adjust-
ments. It uses meaning-
ful data and allows for
useful reflection.

If we rush from one
strategy to the next and
pile them on top of each
other, as we’ve seen in
MPS, results will be shal-
low and incomplete.
While we must each en-
sure we’re the best we
canbeinourvariousroles,
MPS’ constant and con-
tinuous change must stop
so proper implementation
of a few good strategies
can take place with fidel-
ity and depth.

I believe we change a
lotbecause we don’thave

asystemic or shared foun-
dation of beliefs about
teaching, learning and our
students that’s embedded
in the soul of our work.
Instead, we too often bend
to whatever is popular at
the moment or whatever
eachnew leader thinks we
ought to be doing. With
leaders coming and go-
ing, change has been the
only constant.

To improve educa-
tion in MPS and get off
the merry-go-round of
change, here are a few
suggestions:

1. Establish a culture of
trust, cooperation and
shared responsibility

across the district.

2. Work from a compel-
ling, inclusive, and in-
spirational vision that
is based on what it
takes for students to
develop appropriately
as they grow into
healthy, happy, pro-
ductive, and self-de-
termined adults.

3. Partner proactively to
unleash theinnovative
talents and rich skills
of every professional
and every student.

4. Combine practitioner
expertise along with
evidence-based re-
sults (not test scores)
to determine what is
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needed to ensure suc-
cess of all students.

5. Communicate with
openness, transpar-
ency and integrity all
the time; listen and
learn from one an-
other.

6. Build on our collec-
tive assets when de-
termining changes

President - cont. on p. 3

Stopping the rumor mill

Creating a healthy, fact-based culture
By Lynn Nordgren, MFT President

Weneed tochange how
we communicate. The
MPS culture is too often
fueled by the “rumor
mill”. It never ceases to
amaze me how much mis-
information and disinfor-
mation spreads across the
district with too many of
us believing it. Too often,
rumors are based on as-
sumptions which are then
passed on as if stone-cold
truth.

The way to beat the ru-

mor mill is through fact-
checking. Taking time to
learn the truth has saved
me from many a potential
overreaction through the
years. And I appreciate
those of you who call me
to check things out when
rumors start to fly.

It’s greattodiscuss cur-
rentissues, but harmful to
pass along misinforma-
tion without checking
facts. Our jobs are hard
enough without worrying

about what the rumor mill
issaying. Solet’s stopit.

Here’show: don’tstart
rumors, check outrumors
if you do hear them, pro-
vide facts if you have
better information, and
don’t speculate if you
don’t know the answer.
Here are a few ‘rumors’
that need to be stoppedin
their tracks:

MPS rumor mill -
cont. on p. 5
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Changing your employment status:
Transfer, Reassignment and Recall JiEY
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By Mike Leiter, MFT Business Agent

ome of you may have

heard the duck soup
of employment terminol-
ogy this spring - including
“Excessed”, “Released”,
“Non-renewed” and “Laid
off”. “Excessed” status
means you are still em-
ployed in MPS but not in
the assignment you cur-
rently hold. “Released” or
“Non-renewed” means
your probationary contract
is not being renewed for
next year. “Tenured lay-
offs” only occurifall simi-
larly licensed probation-
ary teachers have been re-
leased in the event a re-
duction in force is neces-
sary.

Some of you may also
choose to “voluntarily
transfer” yourself from
your current job and apply
for another. In other
words, you want to shop
around for a different job.
You will still hold your
current position while go-
ing through Interview and
Select (I&S) unless you
acceptanother position. If
you do not find another
position, you stay in your
current job.

Excessed Status

Ifyouareexcessed, you
are expected to seek inter-
views for school assign-
ment(s) during the Inter-
view & Select (1&S) pro-
cess. This is done via
online applications and
subsequent interviews
with the prospective sites.
There are also other ways
to find district positions if
you wish to become a
Teacher On Special As-
signment (TOSA). These
jobs are posted online at
the District website and
take place outside of, and
typically before, 1&S.

You have a right to the
same FTE (number of
employment hours) you
had during 2014-2015
unless you have voluntar-
ily chosen to demote your-
self to less FTE than you
currently hold.

If you have been par-
tially excessed (you re-
tained part of an assign-
ment at your current site),
another part-time assign-
ment may or may not be
availablelaterto allow you
to remain at your site (no
guarantees). You're en-
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couraged to seek an
assignment(s) that will ful-
fillthe FTE owed to youin
some manner - whether it
is a finding another part-
time assignment(s) to
make your FTE whole (ex-
ample: two part-time jobs
adding up to one) or, a
full-time assignment at
another site.

You can always seek
full-time or part-time as-
signments during the 1&S
process per your situation
and needs.

Following the 1&S pro-
cess, those who did not
secure a position will par-
ticipate in “Matching”. A
list of the postings still
availableis opened up and
applicants and schools

hold short interviews all
in one place. It is kind of
like speed dating.

If youdon’t have an as-
signment by the end of the
Matching Session, you
will need to complete an
MFT Excessed Placement
Preference Form before
you leave (visit our table
right after the Matching
Sessionis complete). You
are not present during
Placement. The place-
ments are done by a com-
mittee made up of Human
Resources, MFT and Prin-
cipals’ Forum representa-
tives with MFT advocat-
ing using your stated pref-
erences wherever pos-
sible. A site interview is
also now a part of the
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Placement process after
the HR and MFT meeting
to ensure no one is forced
to work in a school or take
a position they are not
comfortable with and vice
versa.

All Excessed staff will
have a position by next
falleither by going through
Interview and Select,
Matching or Placement, or
through applying for a
TOSA position.

Interview & Select
(I&S) Basics
Any staff who has been
Changing - cont. on p. 4

AppreciatingourDeans

anford Middle School

has come up with a
unique way to show ap-
preciation for its deans. If
you’ve got a similar set-
ting in your school, read
up on what Sanford does
in the words of Steward
Ken Beck:

“The original idea came
from Sanford’s other
union steward, Bruce
Black. Sanford has been
blessed with deans that
have been in the building
for a very long time. At
the time of the idea, we
had 3 of our 4 deans with
over 6 years of service at
Sanford. They are indeed
the mortar that holds
Sanford together!

So here’s how we (the
teachers) showed our ap-

preciation for Sanford
deans:

e Usually, our deans
handle lunchroom duties
with students, but on our
“Dean Appreciation Day”,
teachers volunteered to do
it for them. Some of our
teachers volunteered to
circulate and connect with
kids.

* Our deans also usually
handle duties in our “Al-
ternative Instruction
Room” (AIR), where stu-
dents go for a period or a
day for reflection, make-

up work, or in-school be-
havioral support. On Dean
Appreciation Day, teach-
ers volunteered to host the
AIR for the deans.

e The deans used their
newly found “extra time”
to be in their classrooms,
connecting with kids and
catching up in paperwork.
e Each teacher contrib-
uted a small amount of
money to be split among
the deans so they could go
out for lunch. Any extra
money was divided among
the deans as a “thank-you”.

Our entire staff either vol-
unteered time or donated
money to buy our deans
lunch as well! ®
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hree MFT mem-
bers were re-
cently named as semi-
finalists in the 2015
Minnesota Teacher of
the Year competition.
Mary Macaulay
of Folwell School of
Performing Arts
Magnet, Terri
Primm Ricks of An-
thony Middle School

and Kristin Shanley
of Bethune Commu-
nity School were
among the 30 teach-
ers statewide toreach
the second level of the
statewide competi-
tion.

Macaulay, whoisa
seventh-grade math
teacher, has 90 per-
cent of her students

% MFT Educator

MFT teachers among semifinalists

Mary Macaulay
on free or reduced

President

rather than dwell-
ing only on fixing
the deficits; assets
can help trans-
form the deficits.

7. Make schools the
hub of the com-
munity where stu-
dents, families
and employees
are fully engaged
because they feel
the schools be-
long to them.

8. Create wrap
around, full ser-
vice community
schools that help
remove some of
the barriers to
learning by fulfill-
ing the basic
needs of students.

9. Encourage inno-
vative teaching

= fromp. 1

and engaged
learning by stop-
ping the over-re-
liance on unreli-
able tests; change
to performance-
based assess-
ments thatinclude
demonstration,
hands-on projects,
action research,
interactive experi-
ences, work prod-
ucts, etc.

10.Use common
sense during de-
cision making; is
having 30 five-
year olds or 38
ten-year olds per
classroom com-
mon sense? Is
having 2,000 stu-
dents per nurse,
600 students per

counselor or 175
students  per
teacher at second-
ary usingcommon
sense?  What
about 225 initia-
tives, programs
and other “to-
do’s”? Let’s use
some sense in
MPS to get us on
track to support-
ing each and ev-
ery student.
Changeisaconstant
inlife butitis time for
positive, doable and
sustainable change in
MPS that is allowed
to flourish and grow.
Let’s work for posi-
tive change based on
trust and belief in
what we can do to-
gether. ®

|_l, WHICA BUBBLE fd OUR KIDS BE ASKED To FILLIN 7]

lunch. Those students
posted the third high-
est growth in MCA
scores in the district,
up by an average of
five percent. She also
volunteerstoteach an
after-school math en-
richment course that
further helps her stu-
dents. Her principal
refers to Macaulay as
a “master teacher”.
Ricks, whoteaches

Terri Primm Ricks

seventh-grade Social

Studies, recently fin-
ished work on her
Doctorate in Organi-
zational Leadership,
Policy and Develop-
ment from the Uni-
versity of Minnesota.
On her Minnesota
History syllabus, she
writes, “I want to end
this syllabus return-
ing to where [ began.
Ibelieve that we need
to work together to
be successful.”
Shanley, who
teaches science in
grades PreK-5, works
with a large popula-
tion of homeless and
highly-mobile fami-
lies. All of her stu-
dents are on free or
reduced lunch and
she’s earned a repu-
tation as an unrelent-
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Kristin Shaﬁley

ingly positive, caring
teacher who commu-
nicates well with
families through
phone calls, confer-
ences and monthly
newsletters.

Congratulations to
our three semifinal-
ists for the great work
they do — and to all
Minneapolis teachers
and related service
professionals for their
commitment to stu-
dent success! ®

Changing our . . .

Future:

COPE/Legislative Update

he 89™ Legisla-

ture is in full
swing in St. Paul!
Thank you so much
toeveryone who con-
tacted their Senator
and Representative
on House File 2;
while the resolution
passed the Minnesota
House on mostly par-
tisan lines, it was
stalled in the Senate
Education Commit-
tee. This bill would
remove seniority in
layoffs butthereis the
potential for this bill
to come back in the
Senate Education
Omnibus Bill this
year. MFT will con-
tinue to e-mail and

call members to tell
them how to take ac-
tion against this bill
as needed.

It’snotall bad news
at the Capitol. After
consulting with MFT
and other community
groups, Education
Minnesota intro-
duced Senate File
1206 which would
provide state funding
for full service com-
munity schools!
We’re extremely for-
tunate to have a bud-
get surplus and Gov-
ernor Mark Dayton
who wants to spend
that money on public
education in Minne-
sota! Let’s hope Sen-

ate File 1206 passes!

How can you help
forge a positive fu-
ture for education?
Many of you have
been asked by your
MFT steward to con-
tribute to COPE
(Committee on Politi-
cal Education). This
is extremely impor-
tant, as we cannot le-
gally use any mem-
ber dues for political
advocacy and activ-
ity. We need every-
one to contribute
something, no matter
how small, to COPE
S0 we can continue to
fight for student,
families, and YOU.
|
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excessed, or who are seeking a voluntary
transfer through 1&S, must use the process
created and follow the timelines that will be
posted on the District website and sent out to
everyone.

Job postings will be released April 22 for
the first round of I&S. Watch your global e-
mail forupdates on when everything will take
place.

During Round 1 of I&S, you may accept a
position if offered to you but if you see
another posting of interest during Round 2,
you may apply and interview for it as well. If
you are offered a job during Round 2 and
accept it, you drop the first job you accepted.

Check for notifications through the online
1&S system (Departments — Human Re-
sources— Interview & Select).

During &S, if you find you have questions
or are struggling with technology, report is-
sues ASAP.

For technical issues contact:
webteam @mpls.k12.mn.us

For any other inquiry contact:
staffing@mpls.k12.mn.us

Also, copy Mike Leiter (mleiter@mft59.
org) or Bonita Jones (bjones @mft59.org) on
these communications. Contactus if you need
any other assistance.

Licensure/Relicensure Reminders

Your license must be current through at
least 2016 in order to seek an interview.
Check yourlicense on the Minnesota Depart-
ment of Education (MDE) License Lookup
page (link below). You need to apply per
instructions (see human resources link be-
low) by sending your relicensure hours to the
MPS Relicensure Committee. They will no-
tify you once they approve your hours. You’ll
then need to make a payment for your new
license to MDE. It takes at least 48 hours to
update your status online after payment.

Please note: Once in awhile, a school is
given “New School Status”. These positions
are sometimes posted earlier and interviews
might be held outside of 1&S. Watch for any
updates about schools/sites that may qualify
for this status.

MDE Teacher License Lookup page:
http://education.state.mn.us/MDE/EdExc/
Licen/TeachLicLook/index.html

MPS Relicensure Page:
http://human resources.mpls.k12.mn.us/
relicensure

MPS Seniority List:
https://seniority list. mpls.k12.mn.us/

Good luck in your job hunt! B
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Listeningtourresults

resident Nordgren and MFT Organizer
Sydney Jordan, have been on a whirl-
wind listening tour since December, visiting
54 sites. During this tour, they have heard
about what’s working, what’s not, and ideas
for improving the District, schools, our jobs,
and student learning. A variety of themes
have emerged from these visits. Two overall
theme are: teachers and Related Service Pro-
fessionals (RSPs) deserve respect and they
admire the good work of their colleagues.
The things we have heard need changing are:
1. There are too many assessments and too
much testing.

2. Teachers and RSPs are required to at-
tend too many meetings and fill out too
much paperwork.

3. Classsizes and caseloads are too big and
classrooms are crowded.

4. Students have unmet social and emo-
tional needs. Resources are needed.

5. The discipline policy needs to be revis-
ited and more support provided.

6. Collaborative leadership is needed in
our schools.

7. Focused Instruction needs a lot of im-
provement and benchmarks need re-

vamping.

8. Adult bullying is
occurring in too
many schools.

9. The SOEI is not
helpful and is mis-
used.

10. Teachers and RSPs do not have enough
support from district administration.

11.Teachers and RSPs feel extreme pres-
sure from a variety of sources.

12.The defined elementary curriculum
schedule is too heavy-handed.

13.Students need more interactive social
development time including play.

14.There is too much change all the time.
If Lynn and Sydney have not visited your
school yet, please e-mail Sydney at
Sydney.zatha@ gmail.com or call/text her at
612-296-3495 to schedule a meeting with
you and your colleagues. B

What concerns you?

What would you like to see
in the next MFT Educator?

Let us know at the
e-mail addresses below!

MFT Communications Committee
Sue Backus, Chair: subac001 @ live.com
Michelle Wiese: michelle.wiese @mpls.k12.mn.us
Jeff Papas, Communications Director: jpapas @mft59.org
Sydney Jordan, MFT Organizer: Sydney.zatha @ gmail.com
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Membershi P: How to welcome new teachers

By Caroline Hooper, Southwest Steward

e educators

know the con-
nection between good
relationships and ef-
fective learning. The
importance of rela-
tionships applies to
our professional re-
lationships too, espe-
cially within our
union. Today more
than ever we need to
establish positive re-
lationships with our
colleagues. Fortu-
nately, as educators,
wealready have many
of the skillsnecessary
to successfully build
relationships, orga-
nize our union and ef-
fectively advocate for
our students. Lois
Weiner, a professor
of education at New
Jersey City Univer-
sity and an advocate
of social justice
unionism writes “I
think building a
democratic culturein
the union that sup-
ports members to act
on their own behalf
uses the same strate-
gies as creating a
‘community of learn-
ers’ in a classroom.”
The number of new

teachers and not-yet-
tenured teachers at
Southwest  High
School this past fall
was larger than any in
recent memory. This
holds true across the
districttoo as approxi-
mately 1/3 of our
teachers are in their
first three years. As
stewards we feltit was
important to reach
outtoteachers new to
our building to build
relationships, offer
support and let them
know that together
WE are the union.
We began this past
fall with a luncheon
for all educators new
to Southwest. We
also included new
ESP’s. While enjoy-
ing delicious sand-
wiches from Bryn
Mawr’s Cuppa Java,
(paid forby MFT) ev-
eryone was able toin-
troduce themselves
and engage in some
social banter. Stew-
ards were also able to
introduce themselves
and offer support.
At a mid-winter
luncheon with not-
yet-tenured teachers

and stewards we fo-
cused on the tenure
process and invited
our building induc-
tion coordinator to
joinus. We were able
to answer questions,
provide support, and
further develop rela-
tionships. First year
Spanish  teacher
Caitlin Dow-den,
who attended both
lunches says “As a
new teacher, I have
greatly appreciated
the opportunity to
meet fellow teachers
and address common
concerns through the
union-sponsored lun-
cheons.”

Effective organiz-
ing involves not only
new teachers, but all
educators. Besides
regular union meet-
ings, anotherinnova-
tive approach we suc-
cessfully used this
year at Southwest is
the union lunch-in
where all educatorsin
the building are in-
vited to bring their
lunch and join their
colleagues. Lunch-
ins focused on spe-
cific topics such as

Community Partner-
ship Schools as well
asjustproviding a fo-
rum to meet and talk
withcolleagues. Rec-
ognizing the impor-
tance of relationships
and one-on-one com-
munication, stewards
at Southwest have
also signed up new
full members in the
union and increased

COPE participation.

Organization
within the unionisim-
portantand cannotbe
left to chance. The
unionis and canbe so
much more than in-
surance and a contract
every couple of years.
Effective organizing
helps strengthen the
union and increases
our effectiveness as

educators and advo-
cates for our students
and their families. I
encourage all mem-
bers to organize your
school. Meet your
colleagues, sponsor a
lunch-in, read and
study your contract,
and dream big about
what you and your
union can do. B

MFT needs an
Nominations Chair

re you looking

for ways to get
involved with your
union? Here’s your
chance. Barb Boer-
boon, the current
MFT Nominations
Chairand along time
union advocate, isre-

tiring at the end of

this school year. We
are looking for a
Nominations Chair to
replace Barb. The job
responsibilities in-
clude:
* Co-Chairing the
Membership Meet-

ing in December to
open nominations
and to inform mem-
bers about the up-
coming annual con-

ventions.
* Co-Chairing the
nominations to
conventions
meeting

)

inJanuary—ballots,
nominated mem-
bers speeches (30

seconds) and vot-

ing.
If you are interested
in this position,
please e-mail MFT
Vice President Sue
Backus at subac001
@]ive.comwithyour
name, school, years
indistrictand a short
statement of why
you would like this
position. You must
be afull-share mem-
berin good standing
to accept this posi-
tion. M

MPS rumor mill - fromp.

1

Rumor: The Expedited Professional Sup-
port Process (E-PSP) will cause teachers to
lose their jobs because principals will apply
it arbitrarily and frequently.

Rumor: Quality Compensation (Q-Comp)
will cause merit pay (paying on testscores) to

begin in MPS.

Rumor: Community Partnership Schools
(CPS) are going to become charter schools.

Fact: From the beginning, E-PSP was to be
used sparingly and then only with severe
cases. Since implementation this year, just
two teachers have been put on an E-PSP.

Fact: Nodata, test scores or evaluations have
been used to start amerit pay scheme in MPS.
In fact, giving $1 to $3 to teachers snubbed
state merit pay expectations. We have met
expectations without buying into merit pay.

Fact: No, they are not. CPS sites will be MPS
schools that can be free from some “top-
down” district initiatives but not to the detri-
ment of employees in CPS sites or by moving
them to become charters.
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A look at MFT history

Changing Our Rights:

The 1970 Minneapolis Teachers Strike

he Minneapolis

Teachers’ strike of
1948 showed that MFT
could be a potent force in
local public education —
and beyond.

After MFT supported a
janitors’ strikein 1951, the
state legislature made
strikes by public workers
illegal — dismissing strik-
ers and stripping them of
tenure, among other
things, with no right of
appeal.

In 1965, other public
workers were allowed to
bargain, but teachers were
heldincheck by whatcame
to be known as the “meet
and confer” law — which
was notcollective bargain-
ing, made no provision for
mediation or appeal, and
still made strikes illegal.

But in 1970, teachers
were ready to stand in the
gap once more. Some is-
sues were similar to those
from 1948 — salary and
class size being just two —
but the overarching issue
was the right to collec-
tively bargain.

On April 6, 1970 — two
and ahalf months after the
teachers’ proposal was
presented to the School
Board without response —

Minneapolis’ two teach-
ers unions voted 1,170 —
312 to strike, in violation
of existing law.
However, the ‘other’
teachers’ union, known as
the City of Minneapolis
Education Association,
voted against supporting
the strike soon afterward.
Thisleft MFT onits own—
and by existing law, every
one of the 2,190 teachers
absent from class on the
morning of April 9, 1970
forfeited his or her job.
The public commentary
of the day centered on
whether teachers who
broke the law could ex-
pect students to follow
rules. MFT President (and
English teacher) Norm
Moen responded to such
criticism by citing
Thoreau; he said “we are
taking a courageous ac-
tion against an oppressive
and repressive law.”
Eventually, after teach-
ers had been off the job for
a week, CMEA came
around and told its mem-
bers to stay home. The
law, they said, did not re-
quire them to be strike-
breakers.
Asthe strike progressed,
greater public awareness

of theissues eventually led
to better public support of
teachers. Teachers’ unions
from as faraway as Florida
contributed financial and
moral support, while the
Building Trades stopped
construction on the new
South High and Franklin
Junior High projects to
support teachers.

However, then as now,
editorial support forteach-
ers was lacking. Both Min-
neapolis papers — the
morning Minneapolis 77i-
bune and the afternoon
Minneapolis Star—agreed
thatthe law banning strikes
was unfair but that teach-
ers set a poor example by
refusing to obey it.

By April 21, negotia-
tions with the School
Board were in full flow
and salary items had been
agreed to, but the issue of
what to do with striking
teachers remained.

In the interim, the Min-
neapolis Public Schools
were anxious to resume
classes due to the possi-
bility of a long strike af-
fecting state aid, so offi-
cials sent letters to teach-
ers asking them if they in-
tended to return or not.
Considered an ultimatum,

these letters
were re-
turned to
the Board
by striking
teachers in
containers =
marked
“Junk:®
Mail”.

Finally,

a settle-
ment was :
reached .-
that raised teachers’ pay,
provided prep time, and
guaranteed against repris-
als. Class sizes were fixed
and anew discipline policy
was enacted.

Striking teachers were
re-hired, but received no
pay increases for a year
and could work Saturdays
tomake uplosttime. Both
sides compromised: the
teachers compromised on
pay and the board com-
promised on amnesty.

On April 28,1970, MFT
voted to end the strike,
with classes resuming the
nextday. Butmostimpor-
tantly, the strike of 1970
resulted in the passage of
the Public Employees La-
bor Relations Act
(PELRA) a year later.

Governor Wendell
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Anderson, who was clear
about his desire to end the
strike through collective
bargaining and mediation
while a candidate for the
office the previous year,
signed the measure into
law. It strengthened col-
lective bargaining rights
for public employees and
made strike penalties
much more realistic.

And, like their brethren
of 1948, the MFT’s “Class
of 1970 helped create a
better, fairer classroom
setting for the teachers of
today. H

This article was written
with reference to “The
1970 Minneapolis Teach-
ers Strike: A Milestone in
Minnesota Labor His-
tory” by Corrine Adams
Robinson.
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